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Adriana’s Profile
● Academic family & curiosity for science 
● Pursued PhD in biochemistry, cell, and 

developmental biology (skeletal muscle growth)
● Worked at different kinds of universities (public, 

private, different size programs)
● Became interested in how universities can support 

the next generation (careers, training, mentoring)
● Support graduate students and postdocs from 

different backgrounds (+ women in STEM)
● Research, advocacy and development of tools to 

change research policy 
● Congressional work to support the STEM workforce



CRAFT seminar

Research symposium

Postdoc committee

Leadership NPA & GCC

Training &
Programming



Leadership symposia

Workforce publications 

Push for policy change

Workforce 
Data & Events

https://f1000research.com/articles/5-2690/v2

https://elifesciences.org/articles/59806



Science Policy
& Advocacy
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SfN Fellowship
Legislation
Response to NIH RFI
Advocacy newsletter

UC federal relations
Congress, agencies
Legislative analysis
Briefings, discussions

FAS policy entrepreneurship
Policy implementation tools



Women in STEM Blog Posts

https://www.ascb.
org/careers/wome
n-stem-still-far/

https://awis.org/project/dr-anne-kornahrens/
https://www.lab
manager.com/w
omen-leaders-in
-stem-spotlight-
adriana-banksto
n-29897

https://thefemalescientist.com/article/adriana-bankston/23
32/men-as-advocates-for-women-in-stem/



NASEM Report and 
Legislation 

Relevant Resources for Women in STEM

https://www.nationalacademie
s.org/our-work/sexual-harassm
ent-in-academia

https://ww2.aip.org/fyi/2022/workfor
ce-diversity-initiatives-chips-and-sci
ence-act



COVID-19 
Women in 
STEM

https://www.national
academies.org/our-w
ork/investigating-the
-potential-impact-of-
covid-19-on-the-care
ers-of-women-in-aca
demic-science-engin
eering-and-medicine

https://www.nature.com/articles/
d41586-020-01294-9

https://www.nature.com/articles/s41591-022-01692-8



21st Century STEM for Girls and 
Underrepresented Minorities Act

To amend the Elementary and Secondary 
Education Act of 1965 to provide grants to 
local educational agencies to encourage 
girls and underrepresented minorities to 
pursue studies and careers in STEM fields.

https://www.congress.gov/bill/118th-congress/
house-bill/10518/text

STEM RESTART Act

To amend the Workforce Innovation and 
Opportunity Act to create a new national 
program to support mid-career workers, 
including workers from underrepresented 
populations, in reentering the STEM 
workforce, by providing funding to small- 
and medium-sized STEM businesses so 
the businesses can offer paid internships 
or other returnships that lead to positions 
above entry level.

https://www.congress.gov/bill/118th-congre
ss/house-bill/1403/text

https://www.congress.gov/bill/118th-congress/house-bill/10518/text
https://www.congress.gov/bill/118th-congress/house-bill/10518/text
https://www.congress.gov/bill/118th-congress/house-bill/1403/text
https://www.congress.gov/bill/118th-congress/house-bill/1403/text


DEI in the STEM 
Workforce

https://www.pewresearch.org/science/2021/04/
01/stem-jobs-see-uneven-progress-in-increasi
ng-gender-racial-and-ethnic-diversity/

https://www.aauw.org/resources/research/the-
stem-gap/ 



Women underrepresented at 
different levels in STEM

College - 21% of engineering majors are women; 19% of computer and information 
science majors are women

Health - 21% of health executives and board members are women

Jobs - 38% of women who major in computers work in computer fields, 24% of those who 
majored in engineering work in the engineering field

Salaries - men in STEM annual salaries are nearly $15,000 higher per year than women 
($85,000 compared to $60,828). And Latina and Black women in STEM earn around 
$33,000 less (at an average of around $52,000 a year)

https://www.aauw.org/resources/research/the-stem-gap/



Barriers to change

Environment
Bias in disciplines

Few role models
Male-dominated cultures

Lower pay
Fewer women higher on ladder

Recommendations 

Encourage exploration
Role models 

Mentorship and training
Lift as you go up

Financial flexibility and equity
Childcare support



Contact info

LinkedIn:

https://www.linkedin.com/in/adrianaba

nkston/

Twitter:

https://twitter.com/AdrianaBankston

Website:

https://adrianabankston.com/ 


